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b$m verbal 3jr advised would not apply. He stated that we had bean 
aisinfomed and that the charge is dearly stipulated in the Letter of 
Intent. We have also referred this natter to the Office of General 
Counsel for review. 


3* E2&&22L ClaaBlficstlon ; a detailed review is being aade of 
those occupational a ad staffing changes over the past three years which 
have had the effect of Increasing average grades in the Directorates . 
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-OR: Deputy Director for Support 

iSUETSc-T ! ttfiM of P erso nn e l Deport - %mik Snding 27 Aognot l r 71 

?¥?' ^hiring be first two souths of YU* operations five porch." sea have 
boec w-de , three froa voucbered funds only ■■ rsS two from coribiuefi vouohered end 
oonf Blent i#*l funds. The TIP trust t-eeount now owns 16,51$ share# of Fidelity 
Capital Fund Rat! 7 013 shares of Everest Ftod. 3fct asset vr>iue of yip » hold in g s 
ccesg^ited on the hanls of the hid price at the- closing of the sj&rksi on ?*5 ugust , 
is £S£v&5,00. Of this total, #207.466*00 represent* Fidelity capital shtr® 
win© *»ad # 91 . 499,00 represents Swerest share value. 

£. Position < Tlt.-s gif lect ion: 

*. fn effort is being? as de to doctssent all positions in the ifeegery 
Exploitation Croup at HPIC In order that they can be used for iotap* rison 
purposes when the DX classification survey of DT posi tions in jfpi • is 
undertaken. This survey ms originally scheduled far aptee^cr but him 
been deferred peeing DT identification of positions to be reduced in the 
five percent ceiling cut, 

b. meeting was held with Office of 'kssaunlor bionc operating: officials 
to ftdvi m the® on grade structure and organisation is regard to the re- 
distribution so d resllgaaeat of positions and ceilings between various 
foreign field stations in Southeast eia, ;iao, s aretlng vs held with 
cbief , .$//jc 1»>1 Ihrogrea# Divifloa to establish grad© pa tteras for proposed 
sh; ages In foreign field SCMDfr stations, 

*• aevlei^ts fere being rode in Staffing C'cnplaaent procedures . position 

ldenttficf tton coding etc*, fee ?d? pt 4 he report in*? system to the H ua»n 
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Resources "ysteta. Qecwspetloaal ode Bool; is being revised to correct 

•’•bbrevi^tiofts find other details Including the iacorpar* lion of military 
titles and. codes. 

3. Recroiiaaent t Ute h«ve received » totsl of 175 replies -to our sd -'or 0 -P 
System Engineers. 


Ifcrary B. Fisher 
Director of Personnel 

Distribution: 

Grig & 2 - Addressee 
1 - IG 

1 - D/Pers Subject 
^^D^Bers Chroao 

OD/Persoraial^^^^^^Jrsv (30 August 1971) 


25X1 A 


t 


Approved For Release 2001/09/03 : CIA-RDP78-05941A0001 00040065-8 



